Sterling

Franchise Partner
Program

Protect Your Brand and
Investment

Hire Fast. Hire with Confidence

Sterling has a Franchise Partner Program to help
franchise businesses get new hires to work sooner,
maintain consistency in their screening program and
reduce hiring risks. The program offers franchise
companies the ability to have all its franchisees use
the same service for employee background checks.

Protect Employees and Customers

Positive customer experiences is a top priority as
they are more likely to return, and the same can
be said for employees. A safe workplace helps
both employees and customers feel good about
the company they do business with, and Sterling is

committed to helping ensure that safety.

Unrivaled Client Service

At Sterling, our business is ultimately about people.
Our award-winning client service includes dedicated
client success partners and implementation teams to
enable program success.

Since bringing in Sterling as an approved
vendor for our Weed Man franchisees, it

has given them an easy-to-use online system to

help ensure that they hire the best candidates.

The online background screening is easy to use,
and our franchisees can choose from a number

of options they see fit to give them the best
background screening and identity services at
a reasonable cost.”
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Experience You Can Trust

Speed
90% of all criminal searches
close in 24 hours or less.

Integrations

More than 100 technical
integrations to simplify your
hiring process.
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Compliance
Mitigate risk with our compliance-
enabled features

Automation Technology
Sterling has digital access to 85%
of US criminal search records.
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Mobile-Responsive Experience
Candidates can submit information
for their background screening in
just minutes across any device.
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To learn more about Sterling's Franchise

Partner Program, please call 833 342 4571, or
email



mailto:SterlingRetail%40sterlingcheck.com?subject=Franchise%20Partner%20Program

Sterling

I

(]
A Slmple And Customize Your
Safer Way To Hire SeESHInglchaos

Once you've selected your screening

Background Checks: package, you can add additional service
Pivotal to Your Hiring Process PHORNE HY HELT OeEs
In addition to creating a safer environment for your = Continuous Driver Monitoring
employees and customers, conducting pre- = Employment and Education Verification
employment background checks can help your - Drug and Health Testing

company be aware of a candidate’s criminal
history. This valuable information can assist you in
determining employment eligibility while promoting

workplace safety and protecting your brand. m

= Covid-19 Testing

Social Security Number Trace v v v
DOQJ Sex Offender Search v v v
Single County Criminal Search v
7-Year County Criminal Record Search v v
Enhanced Nationwide v v
Locator Select v

( - ) Motor Vehicle Records Search - Recommended for all driver positions

At Sterling, our goal is to help you create a positive recruitment experience.
Our seamless, user-friendly process will help you build a larger talent pool, faster.

Candidate Satisfaction - a smooth and engaging data collection process, across any device.

SMS Notifications - get alerts for project updates, tasks, reports and document access.

Activity Center - track data collection and schedule drug tests to finalize the process.

For more information, contact us at: SterlingRetail@sterlingcheck.com | 833 342 4571

ABOUT STERLING

Sterling—a leading provider of background and identity services—provides background, identity verification, and Covid-19 health
testing services that help over 40,000 clients create people-first cultures built on foundations of trust and safety. Their tech-enabled

services help organizations create great environments for their workers, partners, and customers. With operations around the CCRED/ S
world, Sterling conducts more than 75 million background checks annually. Visit Sterling online at sterlingcheck.com. PBSA
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